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PARTICIPATION OBJECTIVES

# Develop a greater understanding of language used describe the
LGBTQA communities

# Develop a deeper understanding of the common forms of Inter-
related oppresstons that Impact LGBTQA communltles

> Develop a generallzed greater understanding of LGBTQA
communlties and the barvlers often faced when accessing
community support

~Develop a personal plan for moving forward

LI

“In order to construct self-narratives,
we need not only the words with
which to

But also an audience able and willing
to hear us...

And to understand our words as we
intend them.”

Susan Brison, The Genealogles of Religlon by Talal Asad




» Language should never be used to demean,
exclude or offend.

»People should feel free to change the language
they use to describe themselves.

#And...WE do not EVER get to determine
someone else’s identity
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LANGUAGE AND TERMINOLOGY

~Language is not unlversall

»Use the language of the person you are talking to:
»Increases mutual respect
#Bullds brldges and increases trust

»Highlights positive aspects of self

#Claiming one’s identity Is claiming one’s power

#Challenges assumptions and identity-related
oppressions

eopgaani

LANGUAGE AND TERMINOLOGY

GENDER

ESSENTIALISM KEEP IN MIND




SEX GENDER
Body / Biology Culture

SEXUAL ORIENTATION
Attractions / Relationships

Adapted From: Unk aruiy of Minercta
GLATA Progranss Olfca matetials 2010
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LANGUAGE AND TERMINOL.OGY:
SEX: BODY / BIOLOGY
~What is Sex?
» Category assigned to each of us at birth based on a variety of

physical and biological characteristics

- Components - Vorlations

- Chromosomes

~Female
~ Genitals
n - Male
- Hormones
. - Intersex
~ Reproductive Organs

- Secondary Sex Characteristics

Adpled From: University of Minng icls
GLBTA Programe Oftieu mataraic 2010

LANGUAGE AND TERMINOLOGY:
GENDER: CULTURE

~What is Gender? ' .
» System of meanings and

symbols and the rules,

privlleges and punishments

for their use

~Components
~ Gender expression

~ Gender roles

~ Gender [dentity

Adapted From; University of Minnasota
GLBTA Programs Office matertals 2010




LANGUAGE AND TERMINOLOGY:
GENDER: CULTURE-TRANSGENDER

»~What is Transgender?

An umbrella term for people whose gender fdentity or gender
expression differs fram the sex they were assigned at birth and/or
whose gender is not validated by the dominant culture

~ Trans people may or may not choose to {or may or may not be ABLE to} alter thelr
badles with surgery ar hormane therapy

» Transltionlng Is a complex process that varles for each Individual

+ Folks may change name, pronouns, gender markers, clothing, hairstyles,
mannerisms, etc

Other terms for transgender
~Gender non-conforming (GNC)
~Gender variant
- Gender non-normative

Adapled From: Univanity of Minne reta
GLOTA Progranu Olhce materils 2010
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LANGUAGE AND TERMINOLOGY:
GENDER: CULTURE-GENDER IDENTITY

~ What is Gender Identity?

~ Internal sense of who you are in
terms of gender

~ Again, society traditionally has
assigned us one of two
categories
~Woman or
#Man

Adapted From: Univarsicy of Mescla
GLOTA Programs Ol niatcrnll 2010

LANGUAGE AND TERMINOLOGY:
GENDER: CULTURE-PERFORMANCE AND PERCEPTION

- Performance and Perception

-~ Gender expression, roles and identity intersect in multiple ways to
shape all of genders

- We are ALL performing our gender

- The way we control, express and shape ourselves as gendered
Individuals

- We are ALL percelved as having a gender by others
% Cues, characteristics and signals we give to the world

- Perception Is out of our control and not always congruent with
performance

Adapled From: Unmarsity of Muinaiola
GUBTA Programs Ofice maturuls 2010




LANGUAGE AND TERMINOLOGY:
GENDER: CULTURE-GENDER IDENTITIES

- Various gender Identities Include:

~ Androgynous - Intersex

~Bl- / Multi-gendered ~Man / Male

# Butch / Femme ~ MTF (male-to-female)
» Cross Dresser ~ Trans-man / -woman
»Drag Queen / Drag King » Transexual

~FTM (female-to-male) » Two Splrit

» Genderqueer ~Woman / Female

' Not exhaustive list

Adapted From: Unfvanlty of Mimnsieta
GLBTA Programs Offica matareal 2010
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LANGUAGE AND TERMINOLOGY:
SEXUAL ORIENTATION:
ATTRACTIONS/ RELATIONSHIPS

~What is Sexual Orientation?

-+ |t can be understood as the relationships between your sex
{body) / gender and others’ sexes (bodies} / genders

Al

Components
- Sexual deslre
+ Sexual behavior

~ Sexual ldentity

Adapted From: Unhveriity of Mimasota
GLATA Programs Oftica materialy 2040

LANGUAGE AND TERMINOLOGY:

SEXUAL ORIENTATION: ATTRACTIONS! RELATIONSHIPS

- Various sexual orientations include:

~ Ambisexual ~ Lesbian

~ Asexual » Multisexual

- Bisexual ~Omnisexual / Pansexual
~Fluid ~ Queer

~Gay ~ Same-Gender Loving

» Heterosexual / Straight - Two Spirit

-~ Not exhaustive list

Adaptad Fron: University of Minnasola
GIATA Prosram Qffica malwrualy 2010




BEGINNING THE DISCUSSIONS ABOUT ;
MARGINALIZATION ek s
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LANGUAGE OF MARGINALIZATION

Heterosexlsm-

System of oppression that
reinforces the beliefin
heterosexual superlority/
valldity over LGBTQ,
orientations

Homophobla/Trans Phobla/Bi
Phobla-Negative feelings,
attitudes and behavlors
against LGBTQ, people/
active fear and hatred of
“homosexuals”

[JHeterosexual Privilege-

Basic civll rights, soclal
privileges and status
automatically awarded to
heterosexuals that Is
automatically denled to LGBTQ
communities based solely on
sexual or gender orlentation

(O

LANGUAGE OF MARGINALIZATION

O Sexism-Fear of someone who
“ylolates” soclal sex/gender roles
and identities, or judgments about
whao a persan |s or what a person Is
capable of because of their gender
(assigned or self-identifind)

O Raclsm = Fear of or blas towards
who a person Is or what a person Is
caﬁable of because of thelr race or
ethniclty {assumed or self-Identified)

O Erotophobla-Individual and cultural
anxlety about Issues relating ta
human sexuality

O Xenophobia-Fear of difference or
percelved difference

Internallzation of Phoblc
Messages-The process of
clalming blas/hate-based saclal
and cultural messages as
Internal/core truths without
seelng the root of those
messages as methods to
malntaln control by those In
positions of power and the goal
of those messages belng to limit
or deny access

ongagat




O APPRECIATION

¥ ADMIRATION
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SCaming
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UNDERSTANDING BARRIERS TO SERVICES

#Outing

» Fear of homophoblc
responses

»Heterosexual focused cllmate

» Fear of reprisal from famlly
and frlends

~Having to educate those they
reach out to

# Belng seen as a traltor to
thelr frlends or communlty

+Belief In socletal myths about
being LGBT

#"Gay-bashing” Is still falrly
accepted In our soclety

»UsIng the system may be a
major life declslon

~Less resources/ systemlc
support

# Fear of not belng taken
serlously

g




OVERCOMING THE BARRIERS
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OVERCOMING THE BARRIERS

- DO NOT ASSUME » Appreclate the risks
ANYTHING that LGTB people take
s yaur own comfart when they come out.
fé n'(qorklng WItg‘lnL%BT ) Y
CO""‘“U“ +Know that someone
- Assess he ster f who is absolutely
nl_:\fFSt 1att Og ent elieved  comfortable with their
Buffaggast or cur trans identification
o ou have safe workplace may be fluld in th'eir
votﬁsﬁl support g’en‘g sex/gender [dentity
urientahonj( jer Ift?entrty #Check out your
the primary ocus? bathrooms!
©
[T

OVERCOMING THE BARRIERS

#Does someone know from their first contact that
you are safe and respectful?

»Do ask “How do you identify?” when
appropriate. Check out why you need to know
this information. Is it for you or to truly provide
better consumer services?

» Do pay close attention to pronouns and names.
Always use the name and pronoun that you are
given. Use the client’s preferred terminology and
pronouns

[T




OVERCOMING THE BARRIERS:
SAFER AND SUPPORTIVE WORKPLACES

»~Make certain that the agencyis ~Welcome LGBT persons in

committed to creating a your organization' s
welcoming environment brochures.

- Adjust organization statements -~ Create an environment in
and other relevant documents which people feel
to include an affirmative comfortable to come out at
nondiscrimination clause work.

concerning membership, hiring
practices, and the communities
served.

~Interrupt homophobic
remarks/jokes.

» Use inclusive language and ~Put up posters from LGTB

content in organization organizations, events. )
structure and meetings. o
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OVERCOMING THE BARRIERS
SAFER AND SUPPORTIVE COMMUNITY OUTREACH

~ Celebrate and affirm bisexual, ~ Advertise In the local press and/or
gay, lesbian, and transgender other media that reaches the LGTB
Issues and history during the communities.
year (possibly including Gay
Pride Week In June or ' Provlde use of building space on an

Ot DavIn equilvalent basls with other
organlzations when requested by
members for programs and

~ Particlpate In and/or support meetings for LGTB groups.

efforts to create justice,
freedom, and equality for LGTB -~ Recognlze same-gender couples In

il

1t G

people in the larger society. directories and other publications as
they deslre.
~ Establish and maintain contact
with local LGTB groups to offer ~ IFyou place slgns for upcoming
support and promote dialogue events, sollclt and Include ones from
and interaction LGTB organlzations

514

CONTACT THE
ANTI-VIOLENCE PROGRAM!

utfront.org

(612) 822-0127/(800) 800-0350, option 3

[1Client services such as:
[] Crisis /short term counseling
() Advocacy
) Support Groups

1.1 Advocacy with other agencles or systems

¥ Buffering between the person who needs assistance and systems
professionals

K Explaining the criminal justice system processes

It Community organlzing/outreach/education @




- National Coalition of Anti-Violence Programs: ...

-~ The National Gay and Lesbian Task Force: v, ». .« ti

OTHER ORGANIZATIONA!
SUPPORT PROGRAIMS

- 212-714-1141 (hotline), 212,714,1184 x50

- 212,604,9830

» National Center far Lesbian Rights: AR o

N

- 415,392.6257

GLBTA Programs Office-University of Minnesota
- {612) 625-0537

-~ National Center for Transgender Rights

- (202)903-0112
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